MaineHealth

MaineHealth Knowledge Connection
Interprofessional Research and Innovations Council
2019

The Development and Implementation of a Resource Nurse in the
Float Pool: A review of the Literature and a Pilot Study Plan
Crystal M. Wiley
Maine Medical Center

Follow this and additional works at: https://knowledgeconnection.mainehealth.org/iric
Part of the Interprofessional Education Commons, Nursing Administration Commons, and the Patient
Safety Commons

Recommended Citation
Wiley, Crystal M., "The Development and Implementation of a Resource Nurse in the Float Pool: A review
of the Literature and a Pilot Study Plan" (2019). Interprofessional Research and Innovations Council. 15.
https://knowledgeconnection.mainehealth.org/iric/15

This Article is brought to you for free and open access by MaineHealth Knowledge Connection. It has been
accepted for inclusion in Interprofessional Research and Innovations Council by an authorized administrator of
MaineHealth Knowledge Connection. For more information, please contact mckeld1@mmc.org.

The Development and Implementation of a Resource Nurse in the Float Pool: A review of the
Literature and a Pilot Study Plan.
Crystal M Wiley, BSN, RN, CMSRN
Background/Literature: It is pivotal that resources are available at the point of care allowing
excellence in nursing care and exceptional outcomes. Currently, the staff have multiple resources
to help with ethical dilemmas, patients who are unstable, and research. Discussion with
leadership revealed a need for a support to busy units with a few newly hired staff and an interest
in a resource nurse program to address these concerns and areas for improvement.
Purpose: Develop and pilot a resource nurse position and effects amongst medical-surgical
nurses safety, patient and staff satisfaction, job satisfaction, and staff retention and competence.
Design: A resource nurse position was created and a pilot of the resource nurse will be
implemented. Results would be yielded through a survey disseminated amongst staff to evaluate
the resource nurse quarterly to determine the effectiveness of the resource nurse position
amongst staff.
Results: TBD
Conclusions: TBD
Time Frame: The estimated timeframe for the entire project is 1 year up to 1 year 3 months for
review. Estimated completion: January 2019.

